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Introduction
Thank you for your interest in the Independent Electrical Contractors, Inc. Southern Arizona Apprenticeship and Training Program. The following information is to assist you in answering any questions you might have. It will also serve as a reference during the course of your instruction. Please read it carefully and retain it for future reference.

Disclaimer
This document is the IEC Southern Arizona Apprentice Policies and Procedures Manual. The IEC Southern Arizona retains the absolute right to modify and/or revise these policies at its sole discretion. These policies do not represent an employment contract or any aspect of an employment contract and should not be construed as such. No member of the IEC Southern Arizona management has the authority to bind the IEC Southern Arizona member contractors to any terms or provisions of the Apprentice Policies and Procedures Manual. This Apprentice Policies and Procedures Manual supersedes all previous handbooks and handouts.

Affiliations and Approvals
The program is approved and regulated by the Department of Labor, Veteran Education and the Independent Electrical Contractors, Inc. National Organization.

Legal Control
The Independent Electrical Contractors, Inc. is a coeducational apprenticeship school. The corporation's name is Independent Electrical Contractors, Inc., Southern Arizona Chapter, also commonly and herein after referred to by its acronym "IECSAZ". The IECSAZ is a subsidiary chapter of the National Organization of the Independent Electrical Contractors, Inc. located in Arlington, Virginia.

History
The Independent Electrical Contractors, Inc., Southern Arizona Chapter was established in Tucson and incorporated in 1997.

What is Independent Electrical Contractors?
The Independent Electrical Contractors, Inc. (IEC) is an organization representing independent electrical contractors throughout the United States. The association was formed to unite the independent electrical contractors into an effective and unified force.

To accomplish its objectives, the IEC is organized at four different levels: the local city chapters, the state associations, the regions, and the national headquarters in Arlington, Virginia. Each level is responsible for different functions, each level fulfilling a different role.

Servicing Pima County and its surrounding areas is the Independent Electrical Contractors, Inc. Southern Arizona Chapter.

As a united organization we have made our voices heard, battling to reverse the tide of legislation and regulations, which serve as obstacles for the independent electrical contractor.

Additionally, to ensure the future of our industry, we provide an ongoing electrical apprenticeship and training program, which enables our industry to train individuals to become qualified electricians.

What is the IECSAZ Electrical Apprenticeship Program?
The apprenticeship program of the Independent Electrical Contractors Association is a four-year program combining classroom instruction and on-the-job training sponsored by the Southern Arizona Apprenticeship & Training Program. The program is designed to provide the beginning apprentice with the necessary theoretical and practical training to eventually earn the status of Journeyman Electrician. A minimum of 576 hours of classroom instruction and 8,000 hours of on-the-job training are required to complete the program. Both the classroom instruction and on- the-job training are under the direct supervision of the Apprenticeship and Training Committee (A&T Committee). 

Upon successful completion of the instruction and training period, the apprentice will receive a completion certificate from the State of Arizona, Arizona Apprenticeship Office.

Purpose and Objective
The purpose of the electrical apprenticeship and training program is to bridge the educational gap between the status of apprentice electrician and journeyman electrician. Furthermore, the electrical courses training shall be solely related to electrical education and preparation as a journeyman electrician. The objectives of the course, through its’ administration and faculty, are:

· To provide students with necessary knowledge and skills to perform those tasks required to achieve journeyman status.
· To instill in our students a sense of accountability, to themselves, their employers, and the community.
· To provide a well-rounded experience of both theoretical and hands-on experience to assist student's in securing a continued future for themselves.
· To ensure the community a continuing supply of knowledgeable and qualified craftsmen.

To help better serve the community, the student, and the electrical industry, the school offers its services as a liaison between unemployed students and employment opportunities. Such assistance shall not be misconstrued as job placement services. While enrolled in the IEC Apprenticeship and Training Program, assistance is offered through the IECSAZ office.

Equal Opportunity Pledge
The recruitment, selection, employment, and training of apprentices during their apprenticeship, shall be without discrimination because of race, color, religion, national origin, or gender. The IECSAZ will, in good faith, take affirmative action to provide equal opportunity in apprenticeship and will operate the apprenticeship program as required under Title 29 of the Code of Federal Regulations, Part 30.

Related Training
All Apprentices shall be required to participate in related instruction for a minimum of 144 hours per year for each year of apprenticeship. Time spent in related instruction shall not be considered hours of work and no compensation is required to be paid by the Sponsor/Employer. Related instruction scheduled during normal working hours shall be compensated at the regular apprentice rate.

Failure to attend or participate as assigned by the IECSAZ office may result in removal from the training program as determined by the IECSAZ A&T Committee.  The apprentice must keep up all home study work, or attend related instruction classes, as required by IECSAZ.

Required Related Courses/Classes
Students/Apprentices will be required to attend the following classes regardless of if those classes were taken at an earlier date:
· 1st and 3rd year – CPR/First Aid
· 1st year – Lockout/Tagout Class
· 1st year – 10 Hour OSHA Class

Probationary Period for Apprentices
The period of probation shall be the first 1,000 hours of on-the-job training.  During the probationary period, either party to the Agreement may terminate the Apprenticeship Agreement, upon written notice to the other party.

After the probationary period, the Apprenticeship Agreement may be suspended, canceled, or terminated for good cause with due notice to the Apprentice and a reasonable opportunity for corrective action. The Apprentice will be given a full hearing before the A&T Committee prior to being terminated and the Apprentice Agreement canceled.



Graduation Requirements
Certificates are awarded upon completion of the requirements noted herein, including the payment of all amounts owed to the school. Students eligible for graduation certificates must:
· Have successfully completed a minimum of 576 hours of classroom instruction or equivalent (i.e., placement exams).
· Have a cumulative grade average of 70 or above for all four years of the program.
· Have satisfactorily completed 8,000 hours of supervised on-the-job training.
· Have satisfied all financial obligations pertaining to the apprenticeship program. Certificates will be detained on any student having outstanding amounts owed to the school.

Attendance Policy
The IECSAZ office will review attendance. Students in all classes are required to attend evening classes two nights per week from 4:30 p.m. - 7:30p.m. Each student will attend a minimum number of classroom hours per year. Regular and prompt attendance is an absolute necessity. Employers will be notified of absences throughout the program. Students are encouraged to make arrangements with their supervisor to leave the job early enough to report to all classes on time. Employers agree that as a participant in the program, classroom attendance takes priority over all work in the field. 

Arrival & Departure Times
· Before 4:30 p.m. to 4:30 p.m. – on time
· 4:31 p.m. to 4:40 p.m.– tardy
· 4:41 p.m. – absent (student may stay in class with no credit for the class)
· Leaving class before 7:30 p.m. - absent

Each class night is no less than 3  hours long, which includes one 15-minute break.

Absence Policy
In order to effectively progress in the related training, any absence could result in missed information vital to your completing the class successfully and maintaining an acceptable grade. Absenteeism also reflects the lack of your commitment to the program and shall not be tolerated. Moreover, absenteeism leads to the possibility of not incurring the proper “in class” hours required by the state for certification.  To that end, it is MANDATORY that any apprentice who has one UNEXCUSED CLASS ABSENCE, during a semester period, will receive a letter of reminder. Copies will be sent to the employer and placed in the apprentice file. Any apprentice who has two CLASS ABSENCES, during a semester period, will be asked to appear before the Apprenticeship Committee. Any apprentice who has three CLASS ABSENCES, during a semester period, regardless of the reason, may be dropped from the program per a decision of the A & T Committee.

EXCEPTION: If your Sponsoring Contractor has scheduled work during a designated class session, you are required to inform the Contractor that you will be missing a mandatory class. A letter submitted from the Sponsoring Contractor sent PRIOR to the class, can obtain an automatic excused absence. The letter must be on the contractor’s company letterhead and received in the IECSAZ office prior to the scheduled class. The instructor should also be informed prior to the class. It is the apprentice's responsibility to ensure that the Contractor sends the ‘letter of excuse’ and inform the instructor. Only 2 excused company absences are acceptable for each semester.  These DO still count in total absences.  The policy above still applies.  

EXCUSED ABSENCES
· Working Late – Signed excuse from employer on company letterhead
· Sick - Show up and teacher sends you home or you have a doctor’s excuse
· Death in family (immediate)
· Accident on the way to class
· Other - By way from Direction of the Board


Excused VS. Unexcused Absences

Excused absences DO NOT count against overall grade point average, yet DO count against overall classroom hours needed for graduation.  Unexcused absences DO count against your grade point average.  Attendance is 10% of the overall classroom grade.  

Absences have the potential to be made up, for in classroom hours ONLY, with a Saturday class per an A & T Committee decision on a case by case basis.  In such a case, the apprentice will be responsible to pay a $100 instructor fee prior to the class date.  

Absence and Tardy Appeals
Apprentices may appeal any absence or tardy to the A&T Committee in writing thru the IECSAZ office. The 
instructor will not participate in any way in determining the outcome or result of any absence incurred by a student. Make-up work (exams, quizzes, homework etc.) will need to be made up to maintain the student’s total grade point average. It is the student’s responsibility to obtain missed work from the instructor.

Tuition Cost and Refunds
All apprentices are responsible for payment of books, tuition, and fees.  No refund will be given after invoice due date.

Book Costs
Textbooks are the responsibly of the apprentice to purchase. Every apprentice will be required to purchase a new kit of textbooks each year of their school program. These kits are purchased through IEC National. A login and password with the kit that you need to purchase will be emailed to you when they become available.

Financial Assistance
The IECSAZ is an eligible program for the following programs:
· Veterans benefit program – va.gov
· Job Path – https://www.jobpath.net
· Pima One Stop – https://arizonaatwork.com

Libraries
Southern Arizona public libraries are an excellent source of information and reference guides for electrical education. Available for the student’s use, are a wide range of materials including encyclopedias, electrical dictionaries, and many volumes directly related to subjects studied in the program.

Credit For Previous Experience
Applicants accepted for apprenticeship who have been employed in the craft as Apprentices, or in some other capacity, may be granted advanced standing as Apprentices, commensurate with their experience, after their record has been checked and evaluated by the IECSAZ office. The IECSAZ office may require the applicant to take an examination, which will cover practical experience and related instruction subjects. An Apprentice admitted to advanced standing shall be paid, upon entrance, the wage rate of the period into which they are placed.
An Apprentice claiming previous experience at the trade/craft shall be required to furnish the IECSAZ office substantial evidence of such experience:
· A letter from the company where they were employed, on the company’s letterhead, stating the dates of employment and the type of work performed.
· Where an Apprentice has been under the supervision of another Apprenticeship Committee, they shall furnish a record of previous related instruction subjects, and work experience in each classification of the trade.

In accordance with State Policy, the maximum allowable credit, which may be granted by a sponsor, shall be not more that 50% of the total term of apprenticeship. Waivers of this policy may be requested in accordance with the 

waivers provision under the Arizona Department of Commerce Apprenticeship Rules and Regulation.
Due to the unique nature of the employer’s requirements for specific skills the highest initial placement in this program will be at the 4000-hour, (two year) level.

Grading Criteria
Grades will be furnished to employers at the end of each semester.

Apprentices are required to achieve a grade of “C” or better in all classroom instruction. In the event the apprentice does not meet the grade of “C”, the apprentice will need to repeat that semester and obtain a “C” or better to move on to the next semester.

Grading System
The school's grading criteria is as follows:
· A = 90 to 100
· B = 80 to 89
· C = 70 to 79
· Fail = 69 and below

Grades Calculated
The student's year-end grade shall be calculated as follows:
· Attendance = 10% (1st absence-3%; 2nd absence-6%; 3rd absence-10%)
· Assignments, Homework, Labs = 10%
· Participation = 5%
· Unit Tests & Quizzes = 25%
· Midterm Exam = 25%
· Final Exam = 25%

[bookmark: Responsibilities_And_Requirements_Of_The]Responsibilities And Requirements of The Apprentice
· Performing entry-level duties of an Apprentice and advancing on to the responsibilities of a Journeyman.
· Informing the IECSAZ office of changes in address, telephone number, and cell phone number for total communication.
· Email is the primary source of communication for the IECSAZ; therefore, apprentices are to check  email weekly.  All business will be conducted in this mode of technology.   
· Learning and applying all the related technical instruction presented in the classroom and by the OJT supervisor to whom the Apprentice is responsible for the work process being performed.
· Maintaining a minimum of a "C" grade in all of the class related instruction pertaining to the program.
· Completing the monthly report of hours and submitting it to the IECSAZ office by the 15th of each month.
· Always maintaining a safety posture and awareness. Applying all safety rules and common sense to ensure the work in progress, when completed, will be safe to people, equipment and structures, and the environment.
· Asking questions when in doubt; without trying a new procedure, function, or process that may have a safety implication. NOTE: If you are not sure of how to perform or know what the result will be, get specific assistance from your supervisor.
· Learning your trade and becoming proficient, helping train other apprentices.
· Accepting responsibility for your actions and learning from your mistakes; to become a professional journeyman electrician.




Work Processes-Apprentice On The Job Training
The apprentice shall receive instruction and experience in all branches of the trade/craft which are available, to develop a practical and skilled journey/craft worker well versed in the theory and practice of the occupation, in accordance with the work process schedule(s). The workday and workweek for apprentices shall be the same as that for journey/craft workers and shall be subject to the same conditions. The hours of employment shall not interfere or conflict with the related training requirement set by the IECSAZ Apprenticeship Program.

On The Job Training (OJT)
The first 1,000 hours in the Residential, Commercial and Lineman program is a tryout period. During this period, you may cancel your agreement, or your sponsoring contractor may cancel the agreement without the approval of the IECSAZ A&T Committee. You must contact the IECSAZ office for assistance in changing contractors.

All apprentices will begin accruing OJT hours from the date of registration with the Department of Labor and Office of Apprenticeship. Hours accrued before this point will be accepted on a case-by-case basis and must be approved by the IECSAZ office. OJT sheets are due to the IECSAZ office by the 15th of every month. If not received by the 15th they will be considered late, and hours will not count towards wage increase or the 8000 hours needed to graduate.
· Apprentices will take direction from journey-workers, even if this means some deviation from technical electrical work, such as loading a truck, digging a ditch, or climbing into an attic.
· Apprentices will be punctual for work.
· Apprentices occasionally may be asked to perform public relations (charity or volunteer) duties in connection with their work and the apprentice program.
· Apprentices should have proof of apprenticeship registration available when working on a prevailing wage jobsite.
· Any apprentice who has been laid off shall notify the IECSAZ office within 24 hours. Attempts will be made to place the apprentice with another contractor immediately. If no positions are available, the apprentice will be placed on an active waiting list.  
· After the tryout period, an apprentice must consult the IECSAZ office before leaving the contractor sponsor.  Any changes of employment without approval by the IECSAZ Office will not be recognized by IECSAZ and shall be grounds for dismissal from the IECSAZ Apprenticeship and Training program.

NOTE: If you have a problem with your employer, your assigned journey-worker or your classes, call the IECSAZ office. The IECSAZ office job is to assist you in getting the best electrical training possible. If you follow these guidelines carefully, and work diligently, you can become an IECSAZ ELECTRICIAN, a credit to the electrical trade, and a recognized professional in the electrical industry.

Periods & Wage Percentages
A progressively increasing schedule of wages for apprentices shall be paid to each apprentice.  The entry wage shall be not less than that provided for by the Fair Labor Standards Act or other applicable Federal or State Law.
As of August 2022, the accepted State of Arizona minimum Journeymen Rate wage of $25.00 per hour was implemented. At the end of the 1000-hour probationary period the apprentice wage will be equal to 60% of the accepted State of Arizona minimum Journeyman rate. For each succeeding 1000 hours satisfactorily completed the wage shall increase by 4%. The schedule is as follows:

PERIOD	PERCENTAGE
· 0,000-1,000	60% of the current Journeyman’s wage rate
· 1,000-2,000	64% of the current Journeyman’s wage rate
· 2,000-3,000	68% of the current Journeyman’s wage rate
· 3,000-4,000	72% of the current Journeyman’s wage rate
· 4,000-5,000	76% of the current Journeyman’s wage rate
· 5,000-6,000	80% of the current Journeyman’s wage rate
· 6,000-7,000	84% of the current Journeyman’s wage rate
· 7,000-8,000	88% of the current Journeyman’s wage rate 

To achieve the next level, the apprentice must fill out and submit the 1000 review form found on the website.  
The IECSAZ office will examine each apprentice’s records before each period of advancement, ascertaining the apprentices’ satisfactory progress in both on-the-job training and in related instruction (“C” or better passing semester grade). 

A decision not to advance an apprentice, based on due consideration of the above criteria, may be appealed to the Apprenticeship Committee.

Student Conduct & Classroom Rules
Students are expected to conduct themselves in a manner conducive to learning. The IECSAZ expects the following standards as well as generally accepted standards to be respected. The following represents just a partial listing of actions that may result in disciplinary actions, suspension, or termination:

· Theft, abuse, negligence, malicious, willful destruction or defacing of property.
· The sale, use, or possession of prohibited drugs on IECSA property, including the parking lot.
· The use or possession of alcohol on IECSAZ property, including the parking lot.
· Possession of weapons, firearms, and/or ammunition of any kind on IECSAZ property, including the parking lot.
· Falsification of information on records, such as program applications, etc.
· Cheating on exams, quizzes, tests, labs, or the like.
· Sharing LMS/CMS login.
· Insubordination to staff members and/or instructors.
· Sexual harassment of staff members, instructors, or another student.
· Recruitment of employed students.
· All students must be in class on time and must stay the entire length of class.
· Unruly behavior or inappropriate disruption of classroom/lab activities.
· No electronic devices will be allowed in the classrooms except devices specifically used for instruction.
· No cell phones allowed in classroom and/or labs. Instructor may take away cell phones at any time and put in designated box on desk for retrieval at end of class.
· No profanity on IECSAZ property, including the parking lot.
· No smoking in the building or within 15 feet of front door (this includes electronic cigarettes).
· No use of tobacco products (including electronic cigarette devices) allowed in classroom and/or labs.
· No food or drink allowed in lab.
· Always maintain and keep lab clean.
· No sleeping or laying head on the table in class and/or lab time.
· Unlawful activities will be reported to the authorities.

Drug, Alcohol, and Tobacco-Free Environment
It has been and will continue to be our policy that the unlawful manufacture, distribution, possession, or use of a non-prescribed controlled substance on school premises (including the parking lot) or off-site at an IECSAZ event is prohibited and barred. As a condition of this policy, students will not report for class or work under the influence of any drug or other substance (including legally prescribed drugs and medicines) which will in any way adversely affect their ability, alertness, coordination, response, or adversely affect the safety of others.

Any student who is found using, possessing, or distributing any unlawful substance, or who has detectable amount of a prohibited drug or substance in their system, regardless of when or where the drug entered the system, will be immediately terminated from the program.

In establishing this policy, we are committed to maintaining a drug-free environment. Without this policy, the safety of the student and others around the student may be jeopardized.

Failure to take random drug test requested by the IECSAZ office or current employer will result in the cancellation of your agreement, no exceptions.


Pursuant to A.R.S. 23-493, the Apprentice position can be considered safety sensitive. If you are engaged in the current use of any drug, whether legal, prescribed by a physician or otherwise, that could cause impairment or decrease your job performance of duties; you are obligated to inform the IEC office and your current employer. You may be excluded from consideration for this safety sensitive position.

Dress Code
The IECSAZ program represents those students who we feel to be the leaders of tomorrow. As such, we feel that our 
   students should reflect leadership qualities including a positive attitude regarding their personal appearance. In      representing the IECSAZ, we expect our students to be prompt, dependable, courteous, and neat in their workman- ship as well as their appearance and conscientiousness toward safety.

Any gang and/or race/ethnic tattoos must be always covered while attending classes.  Additionally, no dark lensed glasses, sunglasses, or hoodies are to be worn in class.

We reserve the right to discuss personal appearance and personal hygiene with any student at any time. Repeated violations of the dress code will result in disciplinary action. Flagrant and/or repeated violations will result in suspension and/or termination.

Removal From the Program for the Following:
· Convicted of felony while in the program
· Convicted of DUI while in the program
· Uninsurable (subject to employer’s discretion)
· Not working for IEC Member firm or approved sponsoring contractor
· All IECSZA non-member apprenticeship applicants must be pre-approved by the Membership Committee Board 
· Drugs:  Conviction while in program
· Any IEC Apprentice who is working for a contractor and fails the contractors’ mandated drug test will be subject to expulsion from the Apprenticeship Program.

Grievances and Complaints
If at any time during your apprenticeship or 4 years of classroom instruction you have concerns or complaints about classroom instruction, instructors, on the job training or any matters concerning IECSAZ, the following procedure must be followed:

Request, in writing, to be scheduled for an interview before the Apprenticeship Committee to discuss your concerns. Students are not allowed to involve other class members in their grievances. Each student should address their grievance’s individually with the Apprenticeship Committee. If you do not agree with the Apprenticeship Committees decision, request, in writing, to be scheduled for an interview before the Board of Directors. Failure to follow any of the above guidelines could result in the cancellation of your Apprenticeship Agreement.

Safety
Safety is a concern both in the work area and in the classroom environment. Safety is an attitude, which requires constant vigilance. The following are some minimum safety considerations, which should be observed in the classroom, the lab, and during on-the-job training. Violation of these safety rules may result in disciplinary actions, including suspension or termination.

Everyone’s Responsibility
· Report all conditions or practices, which appear unsafe to your instructor / field supervisor immediately.
· If you are injured, no matter how lightly, or if you feel sick, report at once to your instructor / field supervisor.
· Pick up loose objects from the floor. Even a small object can cause a falling accident.
· When lifting a load, bend your knees, not your back. Keep your back straight, hug the object to you and lift with your legs. Never lift anything when your feet are not firmly planted directly below your body.


· If you must carry sharp or pointed tools, always carry them in a sheath or pouch and pointed down. Never carry them loose in your pockets or slipped under your belt.
· Keep tools and machines clean. Never remove debris from a moving machine with your hand. If it must be cleaned while in motion, use a brush or stick.
· Do not participate in horseplay or practical jokes. Such actions can cause serious accidents.
· Keep your work area neat and clean of rubbish, trash and scrap. Waste should be deposited in labeled trash containers promptly.
· Do not use any electrical equipment that has worn or inadequate insulation, split or chipped plugs, or a defective switch. Report any of these conditions to your instructor / field supervisor at once.
· Bend down nails in lumber that may be handled by others.
· Use safety glasses.
· Instructors will energize lab equipment, not students. (Refer to the “Hot Test Procedures” posted notice).



Student Parking
We ask that you take the proper precautions in securing your vehicle and its possessions. The IECSAZ assumes no responsibility for vehicles, or any articles left in a students' vehicles. Vehicles parked on property other than the
prescribed parking area may be subject to towing. Student parking is subject to proper care of the facility and parking area. Do not leave trash in the parking lot. Trash cans are in place for your use.

Student Withdrawal
Any student wishing to withdraw from school should contact the IECSAZ office in writing. Failure to properly withdraw may result in difficulty in being readmitted if student wishes to resume his/her studies at the IECSAZ.

Leave of Absence
The IECSAZ office may grant temporary leaves of absence in cases such as military leave, which impairs the student from attending classes. All requests for leaves of absence must be in written form, be signed by the student and approved by the Apprenticeship and Training Committee.

Transfer of Credit
The transfer of credit between programs is always at the discretion of the receiving program; therefore, credit earned at IECSAZ may or may not be transferable to other programs.

Probationary Period
All students re-entering the IECSAZ program after withdrawal, suspension or expulsion will be admitted on a probationary basis.

Student Records
Student records are the property of IECSAZ and maintained in the IECSAZ office. Any student may review his or her file upon request. Records will be maintained for a period of five years following each student's graduation or withdrawal.

Address/phone Number Changes
It is the responsibility of the apprentice to notify the IECSAZ office of any change of address and/or phone number. Student must notify the IECSAZ Office of any change in his or her mailing address and/or any other pertinent information relevant to the school’s needs within 7 days. If at any time the IECSAZ loses contact with an apprentice, the IECSAZ office will issue written notice to the apprentice by either electronic media or USPS mail. If the apprentice fails to respond within the specified time frame or it is returned “undeliverable”; the apprentice will be terminated from the program.


VA Benefits
The IECSAZ Apprenticeship Program is approved by the Veterans Administration for educational benefits. Apprentices are responsible for contacting the Veterans Administration about available benefits.  The IECSAZ staff will assist any apprentice who may have questions or concerns with the VA Program.

College Credit
The American Council of Education (ACE) has reviewed the four-year IEC’s Apprenticeship Program and awarded a recommendation of more than forty (40) hours of credit at the post- secondary (Associate’s or Bachelor’s Degree) level.  Any IECSAZ apprentice choosing to continue his/her education by pursuing and Associate’s or Bachelor’s Degree must register with ACE.  For more information, please contact the IECSAZ office.





Points of Contact
IEC Southern Arizona
Mrs. Margaret Bieberstein, Executive Director
· P.O. Box 26116, Tucson, AZ 85726
· Phone: 520-795-9473
· Email: tucson@iecsaz.org
· Website: www.iecsaz.org

IEC Southern Arizona Instructors
Year 1 Instructor
· year1@iecsaz.org
Year 2 Instructor
· year2@iecsaz.org
Year 3 Instructor
· year3@iecsaz.org
Year 4 Instructor
· year4@iecsaz.org

IEC National
Mr. Paul Dolenc, Vice President of Education & Training
· Independent Electrical Contractors, Inc. 2900 S. Quincy Street, Suite 720, Arlington, VA 22206
· Phone: 800.456.4324
· Website: www.ieci.org

Arizona Department of Economic Security
Ms. Joann Bueno, Apprenticeship & Training Representative
· Office of Apprenticeship 1789 W. Jefferson St, Phoenix, AZ 85007
· Phone: 480-542-6544
· Website: www.AZApprenticeship.com
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